
Winter March 2021 

A Publication of the of the Maryland Investigators and Security Association 

The M.I.S.A. Messenger 

The M.I.S.A. Messenger is 
published by and for the mem-
bers of the Maryland Investi-
gators and Security Associa-
tion. The M.I.S.A Messenger 
will publish original articles or 
secure reprint  permission for 
articles that are of interest to 
our members.  Our purpose is 
the fostering of professional 
investigative and security ser-
vices.   

The information contained 
herein is prepared from 
sources believed to be reliable, 
but M.I.S.A. nor the The Mes-
senger cannot guarantee the 
accuracy and/or completeness 
of any article submitted.  The 
Editor, authors, contributors 
and advisors accept no liability 
from the adoption of any meth-
ods, procedures, or recommen-
dations stated or implied in The 
Messenger. 

Last Board Meeting 

February 9, 2021 

 

Next Board Meeting 

Has not been 

scheduled but will 

be held via tele-

conferencing. 

 

MARYLAND INVESTIGATORS AND SECURITY ASSOCIATION— P.O. Box 1053, MT Airy, MD 21771 

(410) 645-0428 

2021 Legislative Session of the General Assembly 

convened in Annapolis, Maryland, on 

January 13, 2021 and will be in session through 

April 12, 2021.  What impact will it have on our 

industry? 
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President’s Message 

Please join me in welcoming our new Board of Directors for 2021. We 

are pleased to have a diverse group of talented leaders in our industry.  I 

encourage everyone to reach out to the Board members and introduce 

yourself.  Together we can become a strong voice and take on new chal-

lenges and address legislative proposals. 

 

 

 

 

 

 

         Barry Leese  

           President 

 

 
 

 

 

 

 

 Resa Wynn-Butler 

 VP of Security 
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Director 
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Historian 
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Welcome Our New Members 

Lindsay Davis—Top Concierge Services, Inc. 

Jeremiah Arbogast—Harris Investigations, LLC 

Wayne Engraw—WE Investigations, Inc 

Jim Bailey—Innovative LegalServ 

Brian McClernan—Maverick Process Service and Investigations, LLC 

Bruce Smith—Dug Hill Rod and Gun Club 

Richard Alpert—Legal Investigations, Inc. 

Dejamuse LLC offers customized training solutions for security companies employing armed protection offic-

ers. Using the MSP requirement outline for carry permits as a guide, we adapt our curriculum to meet the real 

world needs of each company’s unique client profile. Whether your officers protect schools, hospitals, retail 

businesses, corporate entities or government agencies, we provide a value added 8 or 16 hour course that 

enhances your company’s marketability. 

 

Our training curriculum recognizes both the demands of an ever changing security environment, as well as the 

unique requirements of today’s health mandates on clients and your staff. The traditional pressures and stress 

placed on your staff by challenging work environments is always difficult. The current operating restrictions 

ordered by health departments adds new hurdles that your staff must satisfy to provide the safety and security 

your clients demand and deserve. 

 

Beyond the fundamental training in the safe handling of firearms and necessary levels of marksmanship, we 

enhance our classroom training to reflect the realities of the 21st century. We strive to make current laws and 

regulations in Maryland for armed personnel clear and comprehensible. We go further by defining what the 

surrounding communities of your client’s facilities may expect should an incident occur. It is quite possible in 

today’s world for your staff to unexpectedly find themselves in an escalating challenge. We provide them with 

the practical decision making training and mental tools to enable them to remain clear headed and profes-

sional in difficult circumstances. We help them recognize the pressure points that can sometimes lead to trag-

ic unintended consequences. We reveal how they can successfully meet these burdens. We use the classroom 

training to support your staff when in crisis scenarios, and further protect your company from unanticipated 

liabilities. 

 

Because we maintain a focused approach on our training services, we can remain flexible and provide custom-

ization for all our clients. We recognize the economic challenges within the security industry, and the constant 

pressures on costs and profits. We price our services appropriately for the specific industry we serve. We re-

main competitive while also maintaining high standards of education and professionalism. (Continue on Page 4) 

Dejamuse LLC—Dug Hill Road and Gun Club 
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For those companies who already have in house trainers on staff, we can assist 

with gaining access to several outdoor and indoor ranges in northern Maryland for 

your training purposes. These ranges are well designed and maintained, provide 

the necessary infrastructure for classroom and course of fire, and provide the type 

of environment professionals require. Located in rural Carroll and Frederick coun-

ties, these private clubs offer several types of firing ranges, clubhouse facilities to 

service your officers and training staff, and are ADA compliant. They use elements 

common to outdoor ranges, including environmentally friendly backstops and 

berms made of local materials and terrain. They offer large combination ranges 

suitable for both pistol and carbine qualification and tactical training. Situated in 

secluded woodland settings, they are also close to local amenities necessary for a 

long training day. Depending on the type of training your officers require, due to 

their job deployment, alternating between indoor and outdoor ranges over the 

course of permit renewals can give them an edge in mental skills that compliment 

their physical requirements. 

 

If you would like to enhance the value of your trained personnel to distinguish your 

company in today’s market, we should discuss how we can help you achieve your 

training goals. We support the growing professionalism of the industry, and would 

like to assist your company’s officers in being known for their quality and perfor-

mance. 

 

R. Bruce Smith 

President/Owner 

Dejamuse LLC 



Part of the duties of MISA is to keep its members informed of new legislature that has the 

potential to impact our duties, responsibilities, and operations. In January 2021 new articles 

of legislature were introduced that may affect operations.  

House Bills Introduced:  

HB 953 – Law Enforcement – Racial Equity Audits and Coordinators, was introduced into 

legislature on February 2, 2021.  This bill has been introduced; “For the purpose of requiring 

the chief of each law enforcement agency with a certain 4 budget to perform a certain annu-

al racial equity audit and hire a racial equity 5 coordinator; and generally relating to law en-

forcement agencies.” In essence, this bill would require each law enforcement agency, with 

a budget of or exceeding $50,000,000 to conduct annual racial equity audits related to 

practices on hiring, discipline, and use of force within the department and hire a racial equi-

ty coordinator to promote equity in hiring, discipline, and use of force practices with the department.  This bill is 

scheduled to go into effect on October 1, 2021. 

How this affects MISA members: Security Guard Agencies with revenues over $50,00,00 per year should pay 

close attention to the requirements of this bill. It would require annual auditing of your standard operating pro-

cedures, as well as have a huge impact on your human resources offices and talent acquisition. It would be in 

the best interest for all companies that operate in Maryland to remember that transparency is essential to posi-

tive police-community relationships. When a critical incident occurs, agencies should try to release as much in-

formation about it as possible, as soon as possible, so the community will not feel that information is being pur-

posefully withheld from them. Many civil rights leaders and police executives also recommend that officers at all 

levels receive training on diversity, implicit bias, and cultural competency. Many cities and towns have communi-

ties with a variety of racial and ethnic backgrounds and cultures, and it is important for officers to be able to 

communicate effectively with different people, and understand the cultural norms of these different groups. 

MISA members should keep records of all applicable hiring practices and data involving all hiring, disciplinary 

actions, and promotions on hand.   

HB 956 - Criminal Procedure – Law Enforcement Procedures, was introduced on February 2, 2021. This bill has 

been introduced; “For the purpose of providing that a certain police officer is justified in using force under cer-

tain circumstances; providing that a certain police officer is justified in using deadly force under certain circum-

stances; requiring a certain trier of fact to consider certain factors when assessing whether a certain police of-

ficer’s beliefs and actions were reasonable; prohibiting a police officer from using a certain type of restraint, 

subject to a certain exception; requiring a certain police officer to make a certain attempt to intervene, to termi-

nate, or to prevent a certain other officer’s use of a certain type of restraint under certain circumstances; prohib-

iting a police officer from using deadly force directed at a moving vehicle, subject to certain exceptions; requiring 

a certain trier of fact to consider a certain police officer’s beliefs and actions from the perspective of a reasona-

ble police officer; defining certain terms; and generally relating to the use of force by police officers.” This bill is 

scheduled to go into effect on October 1, 2021.  (Continue on Page 6) 

 

The Impact of New 2021 Maryland State Legislature on the Security and Investigations Communities 

By  Resa Wynn-Butler, Owner/CEO  Wynn Investigative and Security Consulting Services, LLC  
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How this affects MISA Members: Strong relationships of mutual trust between Security Agencies and the 

communities they serve are critical to maintaining public safety and effective policing. Police officials rely on 

the cooperation of community members to provide information about crime in their neighborhoods, and to 

work with the police to devise solutions to crime and disorder problems. Similarly, community members’ will-

ingness to trust any law enforcement agency depends on whether they believe that any actions taken reflect 

community values and incorporate the principles of procedural justice and legitimacy. In the wake of recent 

incidents involving police use of force and other issues, the legitimacy of the law enforcement has been 

questioned in many communities. Many cities in the United States experienced largescale demonstrations 

and protest marches last year. It is imperative that Agencies make improving relationships with their local 

communities a top priority. Controversial uses of force and other incidents can damage relationships be-

tween police and their communities. In some cases, a single perceived egregious act of misconduct by a sin-

gle officer can damages police-community relationships locally; it can gain nationwide attention and reduce 

trust of law enforcement generally. MISA members should take steps to acknowledge the history of racial 

minorities and others who have faced injustice at the hands of the police, when developing and implement-

ing its use of force policies.   

 

MISA members should be prepared for upcoming changes and take the necessary steps to include de-

escalation, in their use of force policies.  Remember: despite not being law enforcement agencies, we are 

held to the same standards. It would be in the best interest for all companies that operate in Maryland to 

remember that transparency is essential to positive police-community relationships. When a critical incident 

occurs, agencies should try to release as much information about it as possible, as soon as possible, so the 

community will not feel that information is being purposefully withheld from them. On a day-to-day level, Se-

curity Agencies should post information on their websites detailing policies on use of force, community mem-

ber complaints, and other issues. This information should be easily accessible to the community. MISA mem-

bers should also include positive messages, and interactions on their websites as well. An excellent use of 

force training can be found by enrolling at the FLETC learning center for their webinar series: https://

www.fletc.gov/site-page/fletc-informer-webinar-series-schedule. The cost is free, and you can obtain a CTU 

in some instances.    

 

HB – 966 Public Safety – Handgun Qualification License – Training Exemption, was introduced on February 

2, 2021 “for the purpose of exempting an applicant who is a law enforcement officer with a law 4 enforce-
ment agency in a certain state or Washington, D.C. from the firearms safety 5 training course requirement 

for a handgun qualification license; and generally 6 relating to handgun qualification licenses.” 

 

How this affects MISA Members: Good News!  This piece of legislature exempts potential special police of-

ficer and armed security guard applicants or employees of MISA members, who have previously served as a 

law enforcement officer from having to take the firearms safety training course to qualify for a handgun in 

Maryland.  This has the potential of saving Security Agencies and applicants thousands of dollars a year in 

training courses.  It also gives an incentive to former LEO’s to apply for positions in Security Agencies, mean-

ing that agencies will have a pool of more highly qualified applicants to choose from. This is a win-win for all. 

While firearm safety should still be a priority, this Bill should allow Security Agencies the freedom of provid-

ing low-cost in-house training to its “prior LEO” staff.     

 

As reform efforts continue at the local and state levels it is essential that MISA members stay informed, be 

aware of how these policies affect our businesses, provide more formal training opportunities to their staff, 

and maintain communications with their communities, each other, and our legislative bodies. Hopefully this 

will shed some light on a few of the Bills that may affect MISA members going forward.  Please feel free to 

reach out to Wynn ISCS for training tips, or classes.  Email rcwynn@wynniscs.com for information.  

https://www.fletc.gov/site-page/fletc-informer-webinar-series-schedule
https://www.fletc.gov/site-page/fletc-informer-webinar-series-schedule
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Maryland State Police—Wear and Carry Permit Prohibitions 

 

Where are Firearms Prohibited? 

 

1. On school property (CR 4-102) 

2. Within 1,000 feet of a demonstration in a public place (CR 4-208) 

3. In legislative buildings (SG 2-1702) 

4. Aboard aircraft (TR 5-1008) 

5. In lodging establishments where the innkeeper reasonably believes individuals possess property that may be 
dangerous to other individuals, such as firearms or explosives (BR 15-203) 

6. On dredge boats, other than two 10 gauge shotguns (NR 4-1013) 

7. In or around State-owned public buildings and grounds (COMAR 04.05.01.03) 

8. On Chesapeake Forest Lands (COMAR 08.01.07.14) 

9. In State Forests (COMAR 08.07.01.04) 

10. In State Parks (COMAR 08.07.06.04) 

11. In State Highway Rest Areas, unless properly secured within vehicle (COMAR 11.04.07.12) 

12. In community adult rehabilitation centers (COMAR 12.02.03.10) 

13. In child care centers, except for small centers located in residences (COMAR 13A.16.10.04) 

 
Restriction on the wear, carry and transport of handguns and firearms in certain places appear throughout 
Maryland law and regulations.  Below are statutes and regulations detailing the handgun and firearm re-
strictions.  This list should not be considered all-inclusive.   

 

 

MSP L I CEN SI N G  D IV I SI ON  
 

C o m m a n d e r  C a p t a i n  A n d r e w  R o s s i g n o l  
 

A s s t .  C o m m a n d e r  L i e u t e n a n t  P a d r a i c  L a c y  
 

M a i n  T e l e p h o n e  N u m b e r  4 1 0 - 6 5 3 - 4 5 0 0  
 

P r i v a t e  D e t e c t i v e  
m s p . p r i v a t e d e t e c t i v e @ m a r y l a n d . g o v  

 
S e c u r i t y  G u a r d  S e c t i o n  

m s p . s e c u r i t y g u a r d @ m a r y l a n d . g o v  
 

S e c u r i t y  S y s t e m s  U n i t  
m s p . s e c u r i t y s y s t e m s @ m a r y l a n d . g o v  

http://mgaleg.maryland.gov/webmga/frmStatutesText.aspx?article=gcr&section=4-102&ext=html&session=2020RS
http://mgaleg.maryland.gov/webmga/frmStatutesText.aspx?article=gcr&section=4-208&ext=html&session=2020RS&tab=subject5
http://mgaleg.maryland.gov/webmga/frmStatutesText.aspx?article=gsg&section=2-1702&ext=html&session=2020RS&tab=subject5
http://mgaleg.maryland.gov/webmga/frmStatutesText.aspx?article=gtr&section=5-1008&ext=html&session=2020RS&tab=subject5
http://mgaleg.maryland.gov/webmga/frmStatutesText.aspx?article=gbr&section=15-203&ext=html&session=2020RS&tab=subject5
http://mgaleg.maryland.gov/webmga/frmStatutesText.aspx?article=gnr&section=4-1013&ext=html&session=2020RS&tab=subject5
http://www.dsd.state.md.us/comar/comarhtml/04/04.05.01.03.htm
http://mdrules.elaws.us/comar/08.01.07.14
http://mdrules.elaws.us/comar/08.07.01.04
http://mdrules.elaws.us/comar/08.07.06.04
http://mdrules.elaws.us/comar/11.04.07.12
http://mdrules.elaws.us/comar/12.02.03.10
http://mdrules.elaws.us/comar/13a.16.10.04


Maryland Investigators and Security Association 

Join Today only $75.00 annually for Active Membership 

Membership Categories 

Active - One Licensee per membership may vote, hold any position, 
Legislative representation; networking, use of logo, seminars, re-
ceive referrals, receive the newsletter, and Maryland State Police 
representation. 

 

Associate - Employees of Active members may serve on commit-
tees, receive the newsletter, Legislative representation, net-
working and seminars. 

 

Affiliate - Related business professionals may serve on commit-
tees, receive the newsletter, advertising opportunities, net-
working, and seminars. 
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